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COURSE PREREQUISITE 
There is no course prerequisite. 
 
 
COURSE DESCRIPTION 
The graduate catalog course description states that this course covers "the major historical and contemporary 
theories of organization. Emphasis is given to the study of organizational structures, principles, techniques, and 
processes as they relate to the management and design of organizations." The course is divided into three major 
sections.  In the first part (weeks one and two) we will explore the origins of organization theory and the basic 
ways in which organizations are designed and operated. This is intended to provide us with an understanding of 
the context from which most subsequent organizational theories were developed and also ground us with a 
common terminology that will be useful for subsequent discussions. The second part (weeks 3 to 6) will provide 
the major theoretical approaches that have been dominant in the study of organizations. In part three (weeks 7 to 
12) we will examine some of the more pervasive topics in the study and operation of organizations. Specifically, 
the course is broken down as follows: 
 
Week 1 (3rd September): The Development of Organization Theory 
Week 2 (10th September): Structuring & Design of Organizations 
Week 3 (17th September): Bureaucracy to Structural Contingency Theory 
Week 4 (24th September): Resource Dependency & Organizational Economics 
Week 5 (1st October): Network Theory & Organizational Ecology 
Week 6 (8th October): Institutional Theory 
Week 7 (15th October): Organizational Culture(s) 
Week 8 (22nd October): Organizational Change 
Week 9 (29th October): Sensemaking 
Week 10 (5th November): Power & Interests in Organizations 
Week 11 (12th November): Ethical Management of Organizations 
Week 12 (19th November): Decision-Making & Organizational Learning 
Week 13 (26th November): Thanksgiving 
Week 14 (3rd December): Exam 
Week 15 (10th December): Study Day 
 
 
AIM 
The aim of this course is to provide you with an understanding of some of the major theories that have shaped our 
conceptualization of organization theory. 
 
 
LEARNING OUTCOMES 
By the end of this course, you should have: 
1. An awareness and understanding of the field of organization theory and design. 
2. The tools required to explore, analyze, and critique the major theories associated with organization theory. 
3. An understanding of how various organizational problems are conceptualized within the parameters of 

different theoretical perspectives. 
4. The opportunity to develop analytical, oral and written skills commensurate with high-level graduate work. 
 

STUDENTS WITH DISABILITIES 
If you have some form of disability that you feel may affect your performance in this course, please contact me, in 
confidence, as soon as possible. If possible, please get documentation from Student Disability Services office (tel.: 
678-3070; www.people.memphis.edu/~sds/). I will be very willing to try to accommodate any request that you 
may have. 
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DEALING WITH HARASSMENT 
The Department of Management believes it is important to respond to insensitive and inappropriate behavior in a 
spirit of collegiality, mutual respect, and professionalism. If you believe that you have been the target of 
discrimination by another student, a faculty member, or staff member, due to age, disability, ethnicity, gender, 
race, religious beliefs, sexual orientation, or cultural group membership, you can choose to pursue one or more of 
the following avenues: 
1. The most direct approach, if you feel comfortable doing so, is to speak directly to the person whose behavior 
you consider to be inappropriate. 
2. You may speak to the Instructor, another faculty member, the Department Chair (Dr. Robert Taylor; tel.: 678-
4551) or the University’s Affirmative Action Officer (Ms. Michelle Banks, tel.: 678-2713). 
 
 
PEDAGOGICAL APPROACH 
This is a weekly seminar that requires that you are self-motivated and arrive to each session prepared to play an 
active role in learning. One of the challenges, and exciting aspects, of doctoral seminars is actively engaging in 
intellectual discussion that involves both challenging and defending particular perspectives. Thus, if you are 
unable to read the material ahead of time, please send along your apologies and do not attend. 
 
In a seminar, the instructor adopts the role of a facilitator rather than a lecturer. The emphasis is on the students to 
lead discussions. For each session, a student will adopt the role of lead discussant and will arrive with a 
willingness to highlight the main theoretical points espoused in each article and some prepared questions that will 
help to shape the group discussion. I expect that you all arrive with notes of key points from the articles that you 
have read, and some questions that emerge from your engagement with the material. These notes will prove 
valuable as you prepare for class assignments and comprehensive exams. The instructor will help to facilitate the 
discussion and, if necessary, highlight any ideas that may have been overlooked. 
 
As you read the materials, you will likely find flaws and things that could be improved. While noting these is 
important, you should also consider the following questions as a framework that may help you assess each 
reading:  

• What question is the author trying to address? 
• How important is this question?  
• What assumptions does the author make? 
• How valid are these assumptions?  
• How does the author address the research question? 
• If this is an empirical piece, is the methodology appropriate? 
• What conclusions does the author draw? 
• Are these conclusions justified in light of the empirical evidence presented by the author? 
• How important are these conclusions?  
• How could this work be extended or refined?  
• How is this work related to other articles assigned for the same session, or other sessions? 

 
 
 
RECOMMENDED TEXT 
You are expected to purchase, or have significant access to, the following text: S.R. Clegg, C. Hardy, T.B. 
Lawrence & W.R. Nord (Eds.) The Sage Handbook of Organization Studies (2nd edition), Thousand Oaks, CA: 
Sage. There are at least 12 chapters that we will cover directly, and several others that will be useful to you as you 
develop your areas of interest. It is also a book that all people interested in organizational issues should have on 
their desks! However, it is pricey, so if you want to arrange to share it, that’s fine. Other readings will be available 
at https://elearn.memphis.edu/ and through the library. 
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ASSESSMENT 
 
Participation 
Class participation involves being clear on your own position and being able to defend it. It also requires a certain 
amount of openness to alternative perspectives. Participation allows you to learn from colleagues and to help them 
learn from you. Accordingly, you are expected to analyze, comment upon, question, discuss, and build upon 
others’ contributions. Good participation is not monopolizing class time or ignoring the contributions of others. 
Effective participation will be highly valued. 
MGMT 7422/8422: 15% 
 
 
Seminar Leadership 
Each person in the course will adopt a leadership position for at least one class. Assessment will be based on an 
ability to effectively summarize and critique key theoretical points, apply theories beyond the initial context of the 
study in question (for example, one way to do this is to consider how each subject might contribute to our 
understanding of organizational change, design, etc), and provide discussion questions that allows the class to 
engage with and develop the key ideas put forward in the main readings. This will likely involve going beyond the 
required reading list. 
MGMT 7422/8422: 15% 
 
 
Paper 
The paper will likely be conceptual in nature, similar in format to those published in Academy of Management 
Review, although an empirical project may also be suitable. Students should identify a research problem that will 
then guide a significant engagement with the literature. In each section, some suggestions for additional reading 
are presented that may be helpful, but you are expected to go beyond this by drawing from the recently published 
literature in leading scholarly publications. The journals provided at the end of this outline should be helpful. You 
must become familiar with the resources provided by the library. One that should be particularly helpful is 
Business Source Premier (available through http://exlibris.memphis.edu/). The subject area and research problem 
should be discussed with the course leader. The paper should conform to the conventions laid out in the Academy 
of Management Journal (http://aom.pace.edu/amjnew/style_guide.pdf) and should be between 20 and 40 pages, 
double-spaced. I expect that MGMT 7422 students will be more towards the lower end of this page range, MGMT 
8422 students towards the upper end. The objective is that this paper can be ultimately submitted to a conference 
or journal. The paper must be handed in by 9:30 am on 17th December 2009 in FCB 344. 
MGMT 7422: 40%; MGMT 8422: 40% 
 
 
Test 
All students will take an exam on 3rd December 2009 at 3pm in FCB 361. For MGMT 8422 students, this will be 
in the style of the OT portion of the comprehensive exam. 
MGMT 7422: 30%; MGMT 8422: 30% 
 
Grading Scale: A=90%-100%; B=80%-89%; C=70%-79%; D=60%-69%; F<60% 
 
Enjoy the course, and please feel free to contact the Instructor at anytime. 
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DETAILED CLASS OUTLINE 
 
Class 1 (3rd September): The Development of Organization Theory  
Astley, W.G. & Van de Ven, A. 1983. Central perspectives and debates in organization theory. Administrative 

Science Quarterly, 28: 245-273. 
Bartunek, J.M. (2002) The Proper Place of Organizational Scholarship: A Comment on Hinings and 

Greenwood. Administrative Science Quarterly, 47: 422-427. 
Hinings, C.R. & Greenwood, R. (2002) Disconnects and consequences in organization theory? Administrative 

Science Quarterly, 47 (3): 411-21. 
Reed, M. (2006) Organizational theorizing: A historically contested terrain. In S.R. Clegg, C. Hardy, T.B. 

Lawrence & W.R. Nord (Eds.) The Sage Handbook of Organization Studies (2nd edition) (pp.19-54). 
Thousand Oaks, CA: Sage. 

Sutton, R.I. & Staw, B.M. (1995) What theory is not.  Administrative Science Quarterly, 40: 371-384. 
Turner, S.P. (2006) The philosophy of the social sciences in organizational studies. In S.R. Clegg, C. Hardy, 

T.B. Lawrence & W.R. Nord (Eds.) The Sage Handbook of Organization Studies (2nd edition) (pp.409-
424). Thousand Oaks, CA: Sage. 

Whetten, D.A. (1989) What constitutes a theoretical contribution? Academy of Management Review, 4: 490-
495. 

Additional Readings: 
Barley, S.R. & Gideon, K. 1992. Design and Devotion: Surges of Rational and Normative Ideologies of 

Control in Managerial Discourse. Administrative Science Quarterly, 37: 363-399. 
Baum, J.A.C. & Rowley, T.J. 2002. Introduction. In J.A.C. Baum (Ed.) The Blackwell Companion to 

Organizations (pp.1-34). Oxford: Blackwell. 
Hall, R. 1999. Organizations: Structure, Processes and Outcomes. Chapter 14: 274-293. 
March, J.G. 2007. The study of organizations and organizing since 1945. Organization Studies, 28: 9-19. 
March, J.G. 1996. Continuity and change in theories of organizational action. Administrative Science 

Quarterly, 41:278-287. 
Miller, K.D. 2008. Simon and Polanyi on rationality and knowledge. Organization Studies, 29: 933-955. 
O’Connor, E.S. 1999. The Politics of Management Thought: A Case Study of the Harvard Business 

School and the Human Relations School. Academy of Management Review, 24: 117-131. 
Scott, W.R. 2003. Organizations (5th ed.). New York: Prentice-Hall, Chapter 5.  
Shenhav, Y. 1995. From Chaos to Systems: The Engineering Foundations of Organization Theory, 1879-

1932. Administrative Science Quarterly, 40: 557-585.  
 
Class 2 (10th September): The Structuring & Design of Organizations 
Child, J. (2005) Organization. Malden, MA: Blackwell. Chapters 1 & 2 
Dougherty, D. (2006) Organizing for innovation in the 21st century. In S.R. Clegg, C. Hardy, T.B. 

Lawrence & W.R. Nord (Eds.) The Sage Handbook of Organization Studies (2nd edition) (pp.598-
617). Thousand Oaks, CA: Sage. 

Greenwood, R. & Hinings, C.R. (1993) Understanding strategic change: The contribution of archetypes. 
Academy of Management Journal, 36: 1052-1081. 

Mintzberg, H. (2003) The structuring of organizations. In H. Mintzberg, J. Lampel, J.B. Quinn & S. 
Ghoshal (Eds.), The strategy process: Concepts, contexts, cases (4th edition) (pp. 209-226). Upper 
Saddle River, NJ: Prentice Hall. 

Meyer, A.D., Tsui, A.S. & Hinings, C.R. (1993) Configurational approaches to organizational analysis. 
Academy of Management Journal, 36: 1175-1195. 

Ranson, S., Hinings, C.R., & Greenwood, R. (1980). The structuring of organizational structures. 
Administrative Science Quarterly, 25, 1-17. 

 
Additional Readings 
Configuration Theory 
Miller, D. (1986) Configurations of strategy & structure. Strategic Management Journal, 7: 233-249. 
Miller, D. (1993) Architecture of simplicity. Academy of Management Review, 18: 116-138. 
Miller, D. (1996) Configuration revisited. Strategic Management Journal, 17: 505-512. 
Miller, D. & Friesen, P. (1984) Organizations: A Quantum View. Englewood Cliffs, NJ: Prentice Hall. 
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Siggelkow, N. (2002) Evolution Toward Fit. Administrative Science Quarterly, 47: 125-159. 
 

General Structure and Design: 
Allen, D.G. & Renn, R.W.  (2003) The Impact of Telecommuting Design on Social Systems, Self-Regulation, 

and Role Boundaries. In G. Ferris & J. Martocchio (Eds.) Research in Personnel and Human Resources 
Management (Vol. 22: pp. 125-163). JAI Press:  Boston, MA. 

Barley, S.R. (1986) Technology as an Occasion for Structuring: Evidence from Observations of CT Scanners 
and the Social Order of Radiology Departments. Administrative Science Quarterly, 31: 78-108. 

Barkema, H.G. & Schijven, M. (2008) Toward unlocking the full potential of acquisitions: The role of 
organizational restructuring. Academy of Management Journal, 51: 696–722.  

Blau, P.M. & Schoenherr, R.A. (1971) The structure of organizations. New York: Basic Books. 
DeSanctis, G., Glass, J. & Ensing, I. (2002) Organizational designs for R&D. Academy of Management 

Executive, 16: 55-66. 
Dougherty, D. 2008. Bridging social constraint and social action to design organizations for innovation. 

Organization Studies, 29: 415-434. 
Grandori, A. & Furnari, S. 2008. A chemistry of organization: Combinatory analysis and design. 

Organization Studies, 29: 459-485. 
Huber, G. & Glick, W. (1993) Sources and forms of organizational change. In Huber & Glick, Organizational 

Change and Redesign, Oxford Press: 3-15. 
Garud, R., Jam, S. & Tuertscher, P. 2008. Incomplete by design and designing for incompleteness. 

Organization Studies, 29: 351-371. 
Greve, H.R. (2008) A behavioral theory of firm growth: sequential attention to size and performance goals. 

Academy of Management Journal, 51: 476–494. 
Gulati, R. & Puranam, P. 2009. Renewal through reorganization: The value of inconsistencies between formal 

and informal organization. Organization Science, 20: 422-440. 
Mintzberg, H. (1979) The structuring of organizations. Englewood Cliffs, New Jersey: Prentice-Hall. 
Nadler, D. & Tushman, M. (1988) A conceptual model for thinking about organizations. In D. Nadler & M. 

Tushman, Strategic Organization Design, Scott-Foresman: 15-49. 
McKenna, D.D. & Wright, P.M. (1992) Alternative metaphors for organization design. In M. Dunnette & L. 

Hough (Eds.), Handbook of Industrial & Organizational Psychology, (pp. 901-960). Palo Alto, CA: 
Consulting Psychologists Press. 

Palmer, I., Benveniste, J. & Dunford, R. 2007. New organizational forms: Towards a generative dialogue. 
Organization Studies, 28: 1829-1847. 

Roberts, P. & Greenwood, R. (1997) Integrating transaction cost and institutional theories: Toward a 
constrained-efficiency framework for understanding organizational design adoption. Academy of 
Management Review, 22: 346-373. 

Miller, D. & Dröge, C. (1986) Psychological and traditional determinants of structure. Administrative Science 
Quarterly, 31: 539-560. 

Scott, W.R. (1990) Technology and structure: An organization-level perspective. In P.S. Goodman et al. 
Technology and Organizations (pp.109-143). Jossey-Bass. 

Simons, T. & Roberts, P.W. (2008) Local and Non-local Prefounding Experience and New Organizational 
Form Penetration: The Case of the Israeli Wine Industry. Administrative Science Quarterly, 53: 235–265. 

Mohrman, S. & Cummings, T. (1989) Self-Designing Organizations (pp. 29-44; 87-104). Reading, MA: 
Addison-Wesley. 

Miles, R., Coleman, H. & Creed, W. (1995) Keys to success in corporate redesign. California Management 
Review, 37: 128-145. 

Nadler, D. & Gerstein, M. (1992) Designing high-performance work systems: Organizing people, work, 
technology and information. In D. Nadler et al. Organizational Architecture. Jossey-Bass: 110-132. 
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Downsizing 
McKinley, W., Zhao, J. & Rust, K.G. (2000) A sociocognitive interpretation of organizational downsizing.  

Academy of Management Review, 25: 227-243. 
Budros, A. (1999)  A conceptual framework for analyzing why organizations downsize. Organization 

Science, 10: 69-82. 
Cascio, W. (2002) Strategies for responsible downsizing. Academy of Management Executive, 16: 80-91. 
DeRue, D.S., Hollenbeck, J.R., Johnson, M.D., Ilgen, D.R. & Jundt, D.K. (2008). How different team 

downsizing approaches influence team-level adaptation and performance. Academy of Management 
Journal, 51: 182–196. 

Freeman, S. & Cameron, K. (1993). Organizational downsizing: A convergence and reorientation framework. 
Organization Science, 4: 11-29. 

Mone, M.A., McKinley, W. & Barker, V.L. (1998) Organizational decline and innovation: A contingency 
framework. Academy of Management Review, 23: 115-132. 

McKinley, W., Sanchez, C. & Schick, A. (1995) Organizational downsizing: Constraining, cloning, & 
learning. Academy of Management Executive, 9: 32-44. 

Mroczkowski, T. & Hanaoka, M. (1997). Effective rightsizing strategies in Japan and America: Is there a 
convergence of employment practices? Academy of Management Executive, 11: 57-67. 

Brockner, J. (1988) The effects of work layoffs on survivors: Research, theory and practice. Research in 
Organizational Behavior, 10: 213-255. 

Mishra, A.K. & Spreitzer, G.M. (1998) Explaining how survivors respond to downsizing: The roles of trust, 
empowerment, justice, and work redesign. Academy of Management Review, 23: 567-588. 

Whetten, D. & Cameron, K. (1994) Organizational effectiveness: Old models and new constructs.  In Jerald 
Greenberg (Ed.) Organizational Behavior: The State of the Science (pp.135-153). New Jersey: Lawrence 
Erlbaum Publishers. 

 
Class 3 (17th September): From Bureaucracy to Structural Contingency Theory 
Donaldson, L. (2001) The Contingency Theory of Organizations. London: Sage. Chapters 1 to 4 & 10. 
Child, J. (1972) Organization structure, environment and performance: The role of strategic choice. 

Sociology, 6: 1-22. 
McGrath, R.G. (2006) Beyond contingency: From structure to structuring in the design of the contemporary 

organization. In S.R. Clegg, C. Hardy, T.B. Lawrence & W.R. Nord (Eds.) The Sage Handbook of 
Organization Studies (2nd edition) (pp.577-597). Thousand Oaks, CA: Sage. 

Additional Readings 
Bureaucracy 
Blau, P.M. (1963) The Dynamics of Bureaucracy. Chicago: University of Chicago Press. 
Briscoe, F. 2007. From iron cage to iron shield? How bureaucracy enables temporal flexibility for 

professional service workers. Organization Science, 18: 297–314. 
Crozier, M. (1964) The Bureaucratic Phenomenon. London: Tavistock. 
Gerth, H. & Mills, C.W. (1970) From Max Weber. Essays in Sociology, London: Routledge & Kegan Paul. 

Chapter 8. 
Gouldner, A. 1954 Patterns of industrial bureaucracy. Glencoe, IL: Free Press. 
Selznick, P. 1966. TVA and the grass roots. New York: Harper & Row. 
 
Management Theory 
Fayol, H. (1971) General and Industrial Management. Pitman Publishing (first published 1949). 
Taylor, F.W. (1967) The Principles of Scientific Management. New York: W.W. Norton & Co. (first 

published 1911). 
 
Structural contingency theory 
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Burns, T. & Stalker, G.M. (1961) The Management of Innovation. London: Tavistock. Chaps. 1-6. 
Donaldson, L. (1999) The normal science of structural contingency theory. In S.R. Clegg & C. Hardy, (Eds.) 

Handbook of Organization Studies (pp.51-70). Thousand Oaks, CA: Sage. 
Keller, R.T. (1994) Technology, information processing fit and the performance of R&D project groups: A 

test of contingency theory. Academy of Management Journal, 37: 167-179. 
Lawrence, P.R. & Lorsch, J.W. (1967) Organization and Environment. Boston: Harvard University Graduate 

School of Administration, Division of Research. 
Marcel, J.J. 2009. Why top management team characteristics matter when employing a chief operating 

officer: a strategic contingency perspective. Strategic Management Journal, 30: 647–658. 
Miller, D. (1981) Towards a new contingency approach. Journal of Management Studies: 1-27. 
Pugh, D.S. & Hickson, D.J. (1976) Organization Structure in its Context: The Aston Programme I. 

Farnborough, Hants, UK: Saxon House. 
Woodward, J. (1958) Industrial Organization: Theory and Practice. Oxford: Oxford University Press. 
 
Critiques 
Donaldson, L. (2001) The Contingency Theory of Organizations. Sage. Chapter 5. 
Gresov, C. (1989) Exploring fit and misfit with multiple contingencies. Administrative Science Quarterly, 34: 

431-453. 
Nadkarni, S. & Barr, P.S. 2008. Environmental context, managerial cognition, and strategic action: an 

integrated view. Strategic Management Journal, 29: 1395–1427. 
Schoonhoven, C.B. (1981) Problems with contingency theory: testing assumptions hidden within the 

language of contingency theory. Administrative Science Quarterly, 26: 349-377. 
Starbuck, W.H. (1981) “A trip to view the elephants and rattlesnakes in the garden of Aston”. In, A. Van de 

Ven & W. Joyce (eds.), Perspectives on Organization Design and Behavior (pp.167-98). New York: John 
Wiley. 

Van de Ven, A.H. & Drazin, R. (1985) The concept of fit in contingency theory. In L.L. Cummings & B.M. 
Staw (eds.) Research in Organizational Behavior, 7: 333-365. 

 
Class 4 (24th September): Resource Dependency & Organizational Economics 
Resource Dependency 
Hillman, A.J., Cannella, A.A., & Paetzold, R.L. (2000) The resource dependence role of corporate directors: 

Strategic adaptation of board composition in response to environmental change. Journal of Management 
Studies, 37: 235-255. 

Pfeffer, J. & Salancik, G.R. (1978) The External Control of Organizations: A Resource Dependence 
Perspective. New York: Harper & Row. Chapters 1 - 3. 

 
Organizational Economics 
Barney, J.B. & Hesterly, W. (2006) Organizational economics: Understanding the relationship between 

organizations and economic analysis. In S.R. Clegg, C. Hardy, T.B. Lawrence & W.R. Nord (Eds.) The 
Sage Handbook of Organization Studies (2nd edition) (pp.111-148). Thousand Oaks, CA: Sage. 

Ghoshal, S. & Moran, P. (1996) Bad for practice: A critique of the transaction cost theory. Academy of 
Management Review, 21: 13-47. 

Robins, J.A. (1987) Organizational economics: Notes on the use of transaction-cost theory in the study of 
organizations. Administrative Science Quarterly, 32: 68-86. 

Additional Readings 
Resource Dependency 
Aldrich, H.E., & Pfeffer, J. (1976) Environments of organizations. Annual Review of Sociology, 2: 79-105. 
Boeker, W., & Goodstein, J. (1991) Organizational performance and adaptation: effect of environment and 

performance on changes in board composition. Academy of Management Journal, 34: 805-826. 
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Finkelstein, S. (1972) Interindustry merger patterns and resource dependence: a replication and extension of 
Pfeffer. Strategic Management Journal, 18: 787-810. 

Frooman, J. (1999) Stakeholder influence strategies. Academy of Management Review, 24: 191-205. 
Greening, D.W. & Gray, B. (1994) Testing a model of organizational response to social and political issues. 

Academy of Management Journal, 37: 467-98. 
Hirsch, P.M. (1975) Organizational effectiveness and the institutional environment. Administrative Science 

Quarterly, 20: 327-344. 
Ingram, P. & Simons, T. (1995) Institutional and resource dependence determinants of responsiveness to 

work-family issues. Academy of Management Journal, 38: 1466-82. 
Lang, J.R. & Lockhart, D.E. (1990) Increased environmental uncertainty and changes in board linkage 

patterns. Academy of Management Journal, 33 (1): 106-128. 
Lin, Z., Peng, M.W., Yang, H. & Sun, S.L. 2009. How do networks and learning drive M&As? An 

institutional comparison between China and the United States. Strategic Management Journal, 30: 1113-
1132. 

Sherer, P.D. & Lee, K. (2002) Institutional change in large law firms: a resource dependency and institutional 
perspective. Academy of Management Journal, 45: 102-119. 

Ulrich, D., & Barney, J.B. (1984) Perspectives in organizations – resource dependence, efficiency, and 
population. Academy of Management Review, 9 (3): 471-481. 

 
Organizational Economics 
Silverman, B.S. (2002) Organizational Economics. In J.A.C. Baum (Ed.) Companion to Organizations. 

Oxford: Blackwell. 
Van Witteloostuijn, A. (2002) Interorganizational Economics. In J.A.C. Baum (Ed.) Companion to 

Organizations. Oxford: Blackwell. 
Williamson, O.E. (1993) Transaction cost economics and organization theory. Industrial and Corporate 

Change, 2: 107-156. 
Williamson, O.E. (1985) The economic institutions of capitalism: firms, markets, relational contracting. New 

York: Free Press. Chapters 6, 9, 10. 
Williamson, O.E. (1975) Markets and Hierarchies: analysis and antitrust implications. New York: Free Press. 

Chapters 2, 5. 
 
Organizational Economics Theory 
Alchian, A.A. & Woodward, S. (1988) The firm is dead; long live the firm. Journal of Economic Literature, 

26: 65-79. 
Coase, R.H. (1937) The nature of the firm. Economica, 4: 386-405. Reprinted in O.E. Williamson & S.G. 

Winter (eds.), The Nature of the Firm: Origins, Evolution, and Development, New York: Oxford 
University Press, 1991, pp. 18-33. 

Dow, G. (1987) The function of authority in transaction cost economics. Journal of Economic Behavior and 
Organization, 8 (March): 13-38. 

Ouchi, W.G. (1980) Markets, bureaucracies and clans. Administrative Science Quarterly, 25: 129-141. 
Teece, D.J. (1986) Profiting from technological innovation: implications for licensing, integration and public 

policy. Research Policy 19: 385-415. 
 
Vertical scope of the firm 
Joskow, P. 1987. Contract duration and relationship-specific investments. American Economic Review 77: 

168-185. 
Masten, S.E., Meehan, J. & Snyder, E. (1991) The costs of organization. Journal of Law, Economics and 

Organization, 7: 1-22. 
Monteverde, K. & Teece, D.J. (1982) Supplier switching costs and vertical integration in the automobile 
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industry. Bell Journal of Economics, 13: 206-213. 
Poppo, L. & Zenger, T.R. (1998) Testing alternative theories of the firm: transaction cost, knowledge-based, 

and management explanations for make-or-buy decisions in information services. Strategic Management 
Journal, 19: 853-877. 

 
Horizontal scope of the firm. And, where do alliances fit in? 
Gulati, R. & Singh, H. (1999) The architecture of cooperation: managing coordination costs and appropriation 

concerns in strategic alliances. Administrative Science Quarterly, 43: 781-814. 
Oxley, J.E. (1999) Institutional environment and the mechanisms of governance: the impact of intellectual 

property protection on the structure of inter-firm alliances. Journal of Economic Behavior and 
Organization, 38: 282-309. 

Pisano, G.P. (1990) The R&D boundaries of the firm: an empirical analysis. Administrative Science 
Quarterly, 35: 153-176. 

Silverman, B.S. (1999) Technological resources and the direction of corporate diversification: toward an 
integration of transaction cost economics and the resource-based view. Management Science, 44: 1109-
1124. 

 
Other 
Beatty, R.P. & Zajac, E.J. (1994) Managerial incentives, monitoring and risk-bearing: a study of executive 

compensation, ownership and board structure in initial public offerings. Administrative Science 
Quarterly, 39: 313-335. 

Westphal, J.D. (1998) Collaboration in the boardroom: behavioral and performance consequences of CEO-
Board social ties. Academy of Management Journal, 42: 7-24. 

Westphal, J.D. & Zajac, E.J. (1997) Defections from the inner circle: social exchange, reciprocity, and the 
diffusion of board independence in US corporations. Administrative Science Quarterly, 42: 161-83. 

 
Class 5 (1st October): Network Theory & Organizational Ecology 
Network Theory 
Porter, K.A. & Powell, W.W. (2006) Networks and organizations. In S.R. Clegg, C. Hardy, T.B. Lawrence & 

W.R. Nord (Eds.) The Sage Handbook of Organization Studies (2nd edition) (pp.776-799). Thousand 
Oaks, CA: Sage. 

Provan, K.G. & Milward, H.B. (1995) A preliminary theory of interorganizational network effectiveness: A 
comparative study of four community mental health systems. Administrative Science Quarterly, 40: 1-33. 

Uzzi, B. (1997) Social structure and competition in interfirm networks: The paradox of embeddedness. 
Administrative Science Quarterly, 42: 35-67. 

 
Organizational Ecology 
Baum, J.A.C. & Shiplilov, A.V. (2006) Ecological approaches to organizations. In S.R. Clegg, C. Hardy, T.B. 

Lawrence & W.R. Nord (Eds.) The Sage Handbook of Organization Studies (2nd edition) (pp.55-110). 
Thousand Oaks, CA: Sage. 

Hannan, M.T. & Freeman, J. (1984) Structural inertia and organizational change. American Sociological 
Review, 49: 149-164. 

Young, R.C. (1988) Is population ecology a useful paradigm for the study of organizations? American 
Journal of Sociology, 94: 1-24. 

Additional Readings 
Network theory 
Ahuja, G., Polidoro, F. & Mitchell, W. 2009. Structural homophily or social asymmetry? The formation of 

alliances by poorly embedded firms. Strategic Management Journal, 30: 941–958. 
Baker, W.E. (1990) Market networks and corporate behavior. American Journal of Sociology, 96: 589-625. 
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Baker, W.E., Faulkner, R.R. & Fisher, G.A. (1998) Hazards of the market: The continuity and dissolution of 
interorganizational market relationships. American Sociological Review, 63: 147-177. 

Baker, W.E. & Faulkner, R.R. (2002) Interorganizational Networks. In J.A.C. Baum’s Companion to 
Organizations. Oxford: Blackwell. 

Bell, G.G. & Zaheer, A. 2007. Geography, networks, and knowledge flow. Organization Science, 18: 955-
972. 

Burt, R.S. (1987) Social contagion and innovation: cohesion versus structural equivalence. American Journal 
of Sociology, 72: 1287-1335. 

Burt, R.S. (1992) Structural Holes: The Social Structure of Competition. Cambridge, MA: Harvard University 
Press. 

Burt, R.S. (2000) The network structure of social capital. Research in Organizational Behavior, 22: 345-423. 
Burt, R.S., Christman, K.P. & Kilburn, H.C. Jr. (1980) Testing a structural theory of corporate cooptation: 

interorganizational directorate ties as a strategy for avoiding market constraints on profits. American 
Sociological Review, 45: 821-841. 

Castells, M. (1996) The Information Age, volume 1: The Rise of the Network Society. Oxford: Blackwell. 
Cattani, G. & Ferriani, S. 2008. A core/periphery perspective on individual creative performance: Social 

networks and cinematic achievements in the Hollywood film industry. Organization Science, 19: 824-
844. 

Chua, R.Y.J., Ingram, P. & Morris, M.W. (2008). From the head and the heart: Locating cognition- and 
affect-based trust in managers’ professional networks. Academy of Management Journal, 51: 436–452. 

Dyer, J.H. & Singh, H. (1998). The relational view: Cooperative strategy and sources of interorganizational 
competitive advantage. Academy of Management Journal, 23: 660-79. 

Freeman, L.C. (1979) Centrality in social networks: Conceptual clarification. Social Networks, 1: 215-239. 
Gantam, A. (2000) Collaboration networks, structural holes, and innovation. Administrative Science 

Quarterly, 45: 425-455. 
Granovetter, M. (1973) The strength of weak ties. American Journal of Sociology, 78: 1360-1380. 
Granovetter, M. (1985) Economic action and social structure: the problem of embeddedness. American 

Journal of Sociology, 91: 481-510. 
Gulati, R. (1995) Familiarity breeds trust? The implications of repeated ties for contractual choices in 

alliances. Academy of Management Journal, 38: 85-112. 
Gulati, R. (1995) Social structure and alliance formation: a longitudinal analysis. Administrative Science 

Quarterly, 40: 619-652. 
Gulati, R., Dialdin, D.A. & Wang, L. (2002) Organizational Networks. In J.A.C. Baum’s Companion to 

Organizations. Oxford: Blackwell. 
Gulati, R. & Garigiulo, M. (1999) Where do interorganizational networks come from? American Journal of 

Sociology, 104: 1439-1493. 
Gulati, R. & Singh, H. (1998) The architecture of cooperation: Managing coordination costs and 

appropriation concerns in strategic alliances. Administrative Science Quarterly, 43: 781-814. 
Gulati, R. & Westphal, J. (1999) Cooperative or controlling? The effects of CEO-board relations and the 

content of interlocks on the formation of joint ventures. Administrative Science Quarterly, 44: 473-506. 
Korn, H.J. & Baum, J.A.C. (1999) Chance, imitative, and strategic antecedents of multimarket contact. 

Academy of Management Journal. 
 
Larson, A. (1992) Network dyads in entrepreneurial settings: A study of the governance of exchange 

relationships. Administrative Science Quarterly, 37: 76-104. 
Lazzarini, S.G., Miller, G.J. & Zenger, T.R. 2008. Dealing with the paradox of embeddedness: The role of 

contracts and trust in facilitating movement out of committed relationships. Organization Science, 19: 
709-728. 

Luo, Y. 2008. Procedural fairness and interfirm cooperation in strategic alliances. Strategic Management 
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Journal, 29: 27-46. 
Madhaven, R., Koka, B.R. & Prescott, J.E. (1998) Networks in transition: how industry events (re)shape 

interfirm relationships. Strategic Management Journal, 19: 439-59. 
McPherson, M., Smith-Lovin, L., & Cook, J. (2001) Birds of a feather: Homophily in social networks. Annual 

Review of Sociology, 27: 415-444. 
Padgett, J.F. & Ansell, C.K. (1993) Robust action and the rise of the Medici: 1400-1434. American Journal of 

Sociology, 98: 1259-319. 
Pescosolido, B.A. & Rubin, B.A. (2000) The web of group affiliations revisited: Social life, postmodernism 

and sociology. American Sociological Review, 65: 52-76. 
Podolny, J.M. (1993). A status-based model of market competition. American Journal of Sociology, 98 (4): 

829-72. 
Podolny, J.M. (1994) Market uncertainty and the social character of economic exchange. Administrative 

Science Quarterly, 39: 458-83. 
Podolny, J.M. & Page, K.L. (1998) Network forms of organization. Annual Review of Sociology, 24: 57-76. 
Powell, W.W., Koput, K.W. & Smith-Doerr, L. (1996) Interorganizational collaboration and the locus of 

innovation: networks of learning in biotechnology. Administrative Science Quarterly, 41: 116-145. 
Provan, K.G. & Milward, H.B. (1995) A preliminary theory of interorganizational network effectiveness: A 

comparative study of four community mental health systems. Administrative Science Quarterly, 40: 1-33. 
Rosenkopf, L. & Padula, G. 2008. Investigating the microstructure of network evolution: Alliance formation 

in the mobile communications industry. Organization Science, 19: 669-687. 
Stuart, T. (2000) Interorganizational alliances and the performance of firms: a study of growth and innovation 

rates in a high-technology industry. Strategic Management Journal, 21: 791-811. 
Stuart, T. (1998) Network positions and propensities to collaborate: an investigation of strategic alliance 

formation in a high-technology industry. Administrative Science Quarterly, 43: 668-698. 
Stuart, T.E., Hoang, H., & Hybels, R.C. (1999) Interorganizational endorsements and the performance of 

entrepreneurial ventures. Administrative Science Quarterly, 44: 315-49. 
Stuart, T.E. & Podolny, J.M. (1999) Positional consequences of strategic alliances in the semiconductor 

industry. Research in Sociology of Organizations, 16: 161-182. 
Uzzi, B. (1996) The sources and consequences of embeddedness for the economic performance of 

organizations: the network effect. American Sociological Review, 61: 674-98. 
Uzzi, B. (1999) Embeddedness in the making of financial capital: How social relations and networks benefit 

firms seeking financing. American Sociological Review, 64: 481-505. 
Walker, G., Kogut, B. & Shan, W. (1991) Social capital, structural holes, and the formation of an industry 

network. Organization Science, 8: 109-125. 
Westphal, J., Gulati, R. & Shortell, S.M. (1997) Customization or conformity? An institutional and network 

perspective on the content and consequences of TQM adoption. Administrative Science Quarterly, 42: 
366-94. 

Whittington, K.B., Owen-Smith, J. & Powell, W.W. (2009) Networks, Propinquity, and Innovation in 
Knowledge-intensive Industries. Administrative Science Quarterly, 54: 90–122. 

Zaheer, A. & Soda, G. (2009) The origins of structural holes. Administrative Science Quarterly, 54: 1–31. 
  
 
Organizational Ecology: 
Amburgey, T.L., Dacin, T. & Kelly, D. 1994. Disruptive selection and population segmentation: 

Interpopulation competition as a segregating process. In J.A.C. Baum and J.V. Singh (eds), Evolutionary 
Dynamics of Organizations, New York: Oxford University Press, 240-54. 

Amburgey, T.L., Kelly, D. & Barnett, W.P. 1993. Resetting the clock: The dynamics of organizational change 
and failure. Administrative Science Quarterly, 38: 51-73. 

Amburgey, T.L. & Miner, A.S. 1992. Strategic momentum: The effects of repetitive, positional, and 
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contextual momentum on merger activity. Strategic Management Journal, 13: 335-48. 
Barnett, W.P. 1990. The organizational ecology of a technological system. Administrative Science Quarterly, 

35: 31-60. 
Baum, J.A.C. 1999. Organizational ecology. In S.R. Clegg & C. Hardy (Eds.) Studying Organization: Theory 

& Method (pp.71-108). Thousand Oaks, CA: Sage.  
Baum, J.A.C. & Amburgey, T.L. (2002) Organizational Ecology. In J.A.C. Baum’s Companion to 

Organizations. Oxford: Blackwell. 
Baum, J.A.C. & Powell, W.W. 1995. Cultivating an institutional ecology of organizations: comment on 

Hannan, Carroll, Dundon and Torres. American Sociological Review, 60: 529-538. 
Baum, J.A.C. & Singh, J.V. (eds.) 1994. Evolutionary Dynamics of Organizations, New York: Oxford 

University Press 
Carroll, G.R. 1985. Concentration and specialization: dynamics of niche width in populations of 

organizations. American Journal of Sociology, 90: 1262-1283. 
Fichman, M. & Levinthal, D.A. 1991. Honeymoons and the liability of adolescence: A new perspective on 

duration dependence in social and organizational relationships. Academy of Management Review, 16: 
442-68. 

Hannan, M.T., Carroll, G.R., Dundon, E.A. & Torres, J.C. 1995. Organizational evolution in a multinational 
context: entries of automobile manufacturers in Belgium, Britain, France, Germany and Italy. American 
Sociological Review, 60: 509-528. 

Hannan, M.T. & Freeman, J. 1977. The population ecology of organizations. American Journal of Sociology, 
82: 929-964. 

Henderson, A.D. 1999. Firm strategy and age dependence: A contingent view of the liabilities of newness, 
adolescence, and obsolescence. Administrative Science Quarterly, 44: 281-314. 

Hrebiniak, L.G. & Joyce, W.F. 1985. Organizational adaptation: strategic choice and environmental 
determinism. Administrative Science Quarterly, 30: 336-49. 

Levinthal, D. 1991. Random walks and organizational mortality. Administrative Science Quarterly, 36: 397-
420. 

Morrill, C. 2001. Institutional change and interstitial emergence: The growth of alternative dispute resolution 
in American law, 1965-1995. In W.W. Powell and D.L. Jones (eds), Bending the Bars of the Iron Cage: 
Institutional Dynamics and Processes, Chicago: University of Chicago Press, forthcoming. 

Ranger-Moore, J. 1997. Bigger may be better but is older wiser? Organizational age and size in the New York 
life insurance industry. American Sociological Review, 62: 903-920. 

Rao, H. 1998. Caveat emptor: The construction of non-profit consumer watchdog organizations. American 
Journal of Sociology, 103: 912-61. 

Rao, H. (2002) Interorganizational Ecology. In J.A.C. Baum’s Companion to Organizations. Oxford: 
Blackwell. 

Singh, J.V. 1993. Review essay: density dependence theory—current issues, future promise. American 
Journal of Sociology, 99: 464-473. 

Stinchcombe, A.L. 1965. Social structure and organizations. In James G. March (ed.), Handbook of 
organizations. Chicago: Rand McNally. 

 
Class 6 (8th October): Institutional Theory 
Suchman, M.C. 1995. Managing legitimacy: Strategic and institutional approaches. Academy of Management 

Review, 20: 571-610. 
DiMaggio, P.J. & Powell, W.W. 1983. The iron-cage revisited: institutional isomorphism and collective 

rationality in organizational fields.  American Sociological Review, 48: 147-160. 
Greenwood, R. & Hinings, C.R. 1996. Understanding radical organizational change: bringing together the old 

and the new institutionalism. Academy of Management Review, 21: 1022-1054. 
Greenwood, R., Oliver, C., Sahlin, K. & Suddaby, R. 2008. Introduction. In Greenwood, R., Oliver, C., 
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Sahlin, K. & Suddaby, R. (Eds.) The handbook of organizational institutionalism (pp.1-46). Thousand 
Oaks, CA: Sage. 

Lawrence, T.B. & Suddaby, R. 2006. Institutions and institutional work. In S.R. Clegg, C. Hardy, T.B. 
Lawrence & W.R. Nord (Eds.) The Sage Handbook of Organization Studies (2nd edition) (pp. 215-254). 
Thousand Oaks, CA: Sage. 

Meyer, J. & Rowan, B. 1977. Institutional organizations: formal structure as myth and ceremony. American 
Journal of Sociology, 83: 340-363.Scott, W.R. 2001. Institutions and organizations (2

nd 
Edition). 

Thousand Oaks, CA: Sage. Chapter 3. 
Additional Readings: 
Outlines, Origins, Overviews & Others 
Campbell, J.L. & Pedersen, O.K. (eds) 2001. The Second Movement in Institutional Analysis: Neoliberalism 

in Perspective. Princeton: Princeton University Press. 
Clegg, S.R., Rhodes, C. & Kornberger, M. 2007. Desperately seeking legitimacy: Organizational identity and 

emerging industries. Organization Studies, 28: 495-513. 
Creed, W.E.D., Scully, M.A., & Austin, J.R. 2002. Clothes make the person? The tailoring of legitimating 

accounts and the social construction of identity. Organization Science, 13: 475-496. 
Czarniawska, B. & Sevon, G. 1996. (Eds.) Translating organizational change. New York: Walter De 

Gruyter. 
Dacin, M.T. (1997). Isomorphism in context: the power and prescription of institutional norms. Academy of 

Management Journal, 40, 46-81. 
Delmas, M.A. & Toffel, M.W. 2008. Organizational responses to environmental demands: opening the black 

box. Strategic Management Journal, 29: 1027-1055. 
DiMaggio, P.J. & Powell, W.W. (1991). Introduction.  In W.W. Powell & P.J. DiMaggio (Eds.), The New 

Institutionalism in Organizational Analysis (pp.1-40). Chicago: The University of Chicago Press. 
Espeland, W.N. & Hirsch, P.M. 1990. Ownership changes, accounting practice, and the redefinition of the 

corporation. Accounting, Organizations, and Society, 15: 77-96. 
Golant, B.D. & Sillince, John A.A. 2007. The constitution of organizational legitimacy: A narrative 

perspective. Organization Studies, 28: 1149-1167. 
Guler, I., Guillen, M.F. & Macpherson, J.M. 2002. Global Competition, Institutions, and the Diffusions of 

Organizational Practices: The International Spread of ISO 9000 Quality Certificates. Administrative 
Science Quarterly, 47: 207-232. 

Greenwood, R., Oliver, C., Sahlin, K. & Suddaby, R. (Eds.) 2008. The handbook of organizational 
institutionalism. Thousand Oaks, CA: Sage. 

Greenwood, R. & Suddaby, R.  2006.  Institutional entrepreneurship in mature fields: The big five accounting 
firms.  Academy of Management Journal, 49: 27-48. 

Hirsch, P.M. 1986. From ambushes to golden parachutes: Corporate takeovers as an instance of cultural 
framing and institutional integration. American Journal of Sociology, 91: 800-37. 

Hirsch, P.M. & Lounsbury, M. 1997. Ending the family quarrel. Toward a reconciliation of ‘old’ and ‘new’ 
institutionalism. American Behavioural Scientist, 40: 406-418. 

Hoffman, A.J. 1999. From heresy to dogma: An institutional history of corporate environmentalism. 
Administrative Science Quarterly, 44: 193-196. 

Holm, P. 1995. The dynamics of institutionalization: Transformation processes in Norwegian fisheries. 
Administrative Science Quarterly, 40: 398-422. 

Ingram, P. & Silverman, B.S. 2002. ‘Introduction’, in Ingram & Silverman (eds), The New Institutionalism in 
Strategic Management. JAI Press. 

Jepperson, R.L. (1991). Institutions, institutional effects, and institutionalism. In W.W. Powell & P.J. 
DiMaggio (Eds.), The New Institutionalism in Organizational Analysis (pp.143-163). Chicago: The 
University of Chicago Press. 
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Lanzara, G.F. & Patriotta, G. 2007. The institutionalization of knowledge in an automotive factory: 
Templates, inscriptions, and the problem of durability. Organization Studies, 28: 635-660. 

Lin, Z., Yang, H. & Arva, B. 2009. Alliance partners and firm performance: resource complementarity and 
status association. Strategic Management Journal, 30: 921-940. 

Luo, X. 2007. Continuous learning: The influence of national institutional logics on training attitudes. 
Organization Science, 18: 280–296. 

Marquis, C., Glynn, M.A. & Davis, G.F. 2007. Community isomorphism and corporate social action. 
Academy of Management Review, 32: 925–945. 

Meyer, K.E., Estrin, S., Bhaumik, S.K. & Peng, M.W. 2009. Institutions, resources, and entry strategies in 
emerging economies. Strategic Management Journal, 30: 161–80. 

Munir, K.A. 2005. The social construction of events: A study of institutional change in the photographic field. 
Organization Studies, 26: 93-112. 

Nee, V. 1998. Sources of the new institutionalism. In M.C. Brinton & V. Nee, The New Institutionalism in 
Sociology, Stanford University Press. 

Ocasio, W. 1999. Institutionalized action and corporate governance: The reliance on rules and CEO 
succession. Administrative Science Quarterly, 44: 384-416. 

Oliver, 1991. Strategic responses to institutional processes. Academy of Management Review, 16: 145-179. 
Palmer, D.A., Woolsey-Biggart, N. Organizational Institutions. In J.A.C. Baum’s Companion to 

Organizations. 
Powell, W.W. & DiMaggio, P.J. 1991. (Eds.) The new institutionalism in organizational analysis. Chicago: 

University of Chicago Press. 
Pursey, P.M. & Lander, M.W. 2009. Structure! Agency! (and other quarrels): A meta-analysis of institutional 

theories of organization. Academy of Management Journal, 52: 61–85. 
Rao, H., Davis, G.F. & Ward, A. 2000. Embeddedness, social identity and mobility: Why firms leave the 

NASDAQ and join the New York Stock Exchange. Administrative Science Quarterly, 45: 268-292. 
Ruef, M. & Scott, W. R. 1998. A multidimensional model of organizational of organizational legitimacy: 

Hospital survival in changing institutional environments.  Administrative Science Quarterly, 43: 877-904.  
Strang, D. & Sine, W.D. 2002. Interorganizational Institutions. In J.A.C. Baum’s Companion to 

Organizations. Blackwell Publishers. Oxford. 
Scott, W.R. 2008. Lords of the Dance: Professional as institutional agents. Organization Studies, 29: 219-238. 
Scott, W.R. 2001. Organizations and Institutions, Sage Publications. 
Scott, W.R. 1987.  The adolescence of institutional theory. Administrative Science Quarterly, 32: 493-511. 
Selznick, P.  1949. TVA and the grass roots.  Berkley, CA: University of California Press. 
Selznick, P. 1957. Leadership and administration.  Evanston, Illinois: Row, Peterson. 
Selznick, P. 1992. The moral commonwealth: Social theory and the promise of community. Berkeley: 

University of California Press. 
Selznick, P. 1996. Institutionalism “old” and “new”. Administrative Science Quarterly, 41: 270-277. 
Sine, W.D. & Lee, B.H. 2009. Tilting at windmills? The environmental movement and the emergence of the 

U.S. wind energy sector. Administrative Science Quarterly, 54: 123–155. 
Stinchcombe, A. L. 1997. On the virtues of the old institutionalism. Annual Review of Sociology, 23: 1-18. 
Suddaby, R. & Greenwood, R. 2005. Rhetorical strategies of legitimacy. Administrative Science Quarterly, 

50: 35-67. 
Tolbert, P.S. & Zucker, L.G. 1999. The institutionalization of institutional theory. In S.R. Clegg & C. Hardy 

(Eds.) Studying Organization: Theory & Method (pp.169-184). Thousand Oaks, CA: Sage. 
Zbaracki, M. 1998. The rhetoric and reality of total quality management. Administrative Science Quarterly, 

43: 602-636. 
Zilber, T. 2002. Institutionalization as an interplay between actions, meaning and actors: The case of a rape 

crisis center in Israel.  Academy of Management Journal, 45: 234-254. 
Zilber, T. 2006. The work of the symbolic in institutional processes: Translations of rational myths in Israeli 
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high tech. Academy of Management Journal, 49: 281-303. 
Zucker, L. 1977. The role of institutionalization in cultural persistence.  American Sociological Review, 42: 

726-743. 
Zucker, L.G. 1987. Institutional theories of organizations. Annual Review of Sociology, 13: 443-464. 
Zucker, L. 1988. Where do institutional patterns come from? Organizations as actors in social systems. In 

L.G. Zucker (Ed.), Institutional patterns and organizations (pp.23-52). Cambridge, MA: Ballinger. 
 
Mimetic Behavior 
Burns & Wholey 1993. Adoption and abandonment of matrix management. Academy of Management 

Journal, 36: 106-138 
Davis 1991. Agents without principles? The spread of the poison pill through the intercorporate network. 

Administrative Science Quarterly, 36: 583-613 
Deephouse, D.L. 1996. Does isomorphism legitimate? Academy of Management Journal, 39: 1024-1039. 
Goodrick, E. & Salancik, G.R. 1996. Organizational discretion in responding to institutional practices: 

hospitals and Caesarean births. Administrative Science Quarterly, 41: 1-28. 
Haunschild & Miner 1997. Models of interorganizational imitation. Administrative Science Quarterly, 42: 

472-500. 
Haveman 1993. Follow the leader. Administrative Science Quarterly, 38: 564-592. 
Haveman & Rao 1997. Structuring a theory of moral sentiments. American Journal of Sociology, 102: 1606-

1651. 
Jonsson, S. & Regnér, P. 2009. Normative barriers to imitation: social complexity of core competences in a 

mutual fund industry. Strategic Management Journal, 30: 517–536. 
Lounsbury, M. 2001. Institutional sources of practice variation: staffing college and university recycling 

programs. Administrative Science Quarterly, 46: 29-56. 
Powell, Koput & Smith-Doer 1996. Interorganizational collaboration. Administrative Science Quarterly, 41: 

116-145. 
Slack, T. & Hinings, B. 1994. Institutional pressures and isomorphic change: An empirical test.  

Organizational Studies, 15: 803-827. 
Rao, Greve & Davis. 2001. Fool’s gold. Administrative Science Quarterly, 46: 502-526. 
Westphal, Gulati & Shortell 1997. Customization or conformity. Administrative Science Quarterly, 42: 366-

394 
Westphal, J.D., Seidel, M-D.L. & Stewart, K.J. 2001. Second-order imitation: uncovering latent effects of 

board network ties. Administrative Science Quarterly, 46: 717-747. 
 
Regulatory/Coercive Influences 
Dobbin, F. & Dowd, T.J. 1997. How policy shapes competition: early railroad foundings in Massachusetts. 

Administrative Science Quarterly, 42: 501-29. 
Edelman, L. 1990. Legal environments and organizational governance. American Journal of Sociology, 95: 

1401-1440 
Fligstein, N. 1996. Markets as politics: a political cultural approach to market institutions. American 

Sociological Review, 61: 656-73. 
Hirsch, P.M. 1986. From ambushes to golden parachutes:  corporate takeovers as an instance of cultural 

framing and institutional integration. American Journal of Sociology, 91: 800-837 
Schleifer, A. & Vishny, R.W. 1991. Takeovers in the ‘60s and the ‘80s: evidence and implications. Strategic 

Management Journal, 12: 51-59. 
Vermeulen, P., Buch, R. & Greenwood, R. 2007. The impact of governmental policies in institutional fields: 

The case of innovation in the Dutch concrete industry. Organization Studies, 28: 515-540. 
 
Institutional Change & Entrepreneurship 
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Czarniawska, B. 2009. Emerging institutions: Pyramids or anthills? Organization Studies, 30: 423-441. 
Czarniawska, B. & Sevon, G. (1996) (Eds.), Translating organizational change. New York: Walter De 

Gruyter. 
D’Aunno, T., Succi, M. & Alexander, J.A. 2000. The role of institutional and market forces in divergent 

organizational change. Administrative Science Quarterly, 45: 679-703. 
Davis, Diekmann & Tinsley, 1994. The deinstitutionalization… American Sociological Review, 59: 547-570. 
Garud, R., Hardy, C. & Maguire, S. 2007. Institutional entrepreneurship as embedded agency: An 

introduction to the special issue. Organization Studies, 28: 957-969. 
Green, S.E., Li, Y. & Nohria, N. 2009. Suspended in self-spun webs of significance: A rhetorical model of 

institutionalization and institutionally embedded agency. Academy of Management Journal, 52: 11–36. 
Greenwood, R, Suddaby, R., & Hinings, C.R. 2002. Theorizing change: the role of professional associations 

in the transformation of organizational fields. Academy of Management Journal, 45: 58-80. 
Hargadon & Douglas 2001. When innovations meet institutions. Administrative Science Quarterly, 46: 476-

501. 
Jonsson, S. 2009. Refraining from imitation: Professional resistance and limited diffusion in a financial 

market. Organization Science, 20: 172-186. 
Khan, F.R., Munir, K.A. & WiIImott, H. 2007. A dark side of institutional entrepreneurship: Soccer balls, 

child labour and postcolonial impoverishment. Organization Studies, 28: 1055-1077. 
Kraatz, M.S. & Moore, J.H. 2002. Executive migration and institutional change. Academy of Management 

Journal, 45: 120-43. 
Kraatz, M.S. & Zajac, E.J. 1996. Exploring the limits of the new institutionalism: the causes and 

consequences of illegitimate organizational change. American Sociological Review, 61: 812-836. 
Levy, D. & Scully, M. 2007. The institutional entrepreneur as modern prince: The strategic face of power in 

contested fields. Organization Studies, 28: 971-991. 
Lounsbury, M. & Crumley, E.T. 2007. New practice creation: An institutional perspective on innovation. 

Organization Studies, 28: 993-1012. 
Maguire, S. & Hardy, C. 2009. Discourse and deinstitutionalization: The decline of DDT. Academy of 

Management Journal, 52: 148–178. 
Oakes, L., Townley, B. and Cooper, D.J. 1998. Business planning as pedagogy: language and control in a 

changing institutional field, Administrative Science Quarterly, 43: 257–92. 
Phillips, N., Lawrence, T.B. & Hardy, C. 2000. Interorganizational collaboration and the dynamics of 

institutional fields. Journal of Management Studies, 37: 24-43. 
Purdy, J.M. & Gray, B. 2009. Conflicting logics, mechanisms of diffusion, and multilevel dynamics in 

emerging institutional fields. Academy of Management Journal, 52: 355–380. 
Rao, H., Monin, P. & Durand, R. 2003. Institutional change in Toque Ville: Nouvelle cuisine as an identity 

movement in French gastronomy. American Journal of Sociology, 108 (4): 795-843. 
Reay, T. & Hinings, C.R. 2009. Managing the rivalry of competing institutional logics. Organization Studies, 

30: 629-652. 
Sanders, W.G. & Tuschke, A. 2007. The adoption of institutionally contested organizational practices: The 

emergence of stock option pay in Germany. Academy of Management Journal, 50: 33–56. 
Sauder, M. 2008. Interlopers and Field Change: The Entry of U.S. News into the Field of Legal Education. 

Administrative Science Quarterly, 53: 209–234. 
Schneiberg, M. & Clemens, E. 2001. The typical tools for the job: Research strategies in institutional analysis. 

In W.W. Powell and D.L. Jones (eds.), How Institutions Change. Chicago: University of Chicago Press. 
Seo, M., & Creed, W. E. D. 2002. Institutional contradictions, praxis, and institutional change: A dialectical 

perspective. Academy of Management Review, 27: 222-247. 
Still, M.C. & Strang, D. 2009. Who does an elite organization emulate? Administrative Science Quarterly, 54: 

58–89. 
Thornton, P. 2002. The rise of the corporation in a craft industry: Conflict and conformity in institutional 
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logics.  Academy of Management Journal, 45: 81-101. 
Zilber, T.B. 2007. Stories and the discursive dynamics of institutional entrepreneurship: The case of Israeli high-

tech after the bubble. Organization Studies, 28: 1035-1054. 

 
Class 7 (15th October): Organizational Culture(s) 
Amis, J., Slack, T. & Hinings, C.R. (2002) Values and organizational change. Journal of Applied Behavioral 

Sciences, 38: 356-385. 
Denison, D. (1996) What is the difference between organizational culture and organizational climate? A 

native’s point of view on a decade of paradigm wars. Academy of Management Review, 21: 619-654. 
Gregory, K. (1983) Native view paradigms: Multiple cultures and culture conflicts in organizations. 

Administrative Science Quarterly, 28, 359-377. 
Martin, J., Frost, P.J., & O’Neill, O.A. (2006) Organizational culture: Beyond struggles for intellectual 

dominance. In S.R. Clegg, C. Hardy, T.B. Lawrence & W.R. Nord (Eds.) The Sage Handbook of 
Organization Studies (2nd edition) (pp.725-753). Thousand Oaks, CA: Sage. 

McDonald, P. (1991) The Los Angeles Olympic Organizing Committee: Developing organizational culture in the 
short run. In P. Frost, L. Moore, M.R. Louis, C. Lundberg, & J. Martin (Eds.) Reframing Organizational 
Culture (pp. 26-38), Newbury Park, CA: Sage. 

Myerson, D. & Martin, J. (1987) Cultural change: An integration of three different views.  Journal of 
Management Studies, 24, 623-647. 

Schein, E.H. (1996) Culture: The missing concept in organization studies. Administrative Science Quarterly, 
41: 229-240. 

Additional readings 
General discussions 
Birnholtz , J.P., Cohen, M.D. & Hoch, S.V. 2007. Organizational character: On the regeneration of camp poplar 

grove. Organization Science, 18: 315–332. 
Morgan, G. (1997). Creating social reality: Organizations as cultures. In G. Morgan Images of Organization, pp. 

153-214.  London: Sage. 
Pettigrew, A. (1979) On studying organizational cultures. Administrative Science Quarterly, 24, 570-581. 
Schein, E.H. (1990). Organizational culture. American Psychologist, 45(2), 109-119. 
Stahl, G.K. & Voigt, A. 2008. Do cultural differences matter in mergers and acquisitions? A tentative model 

and examination. Organization Science, 19: 160-176. 
Culture and Climate 
Reichers, A. & Schneider, B. 1990. Climate and culture: An evolution of constructs. In B. Schneider (Ed.), 

Organizational climate and culture (pp. 5-39). San Francisco:  Jossey-Bass. 
Kopelman, R., Brief, A. & Guzzo, R. 1990. The role of climate and culture in productivity. In B. Schneider 

(Ed.), Organizational climate and culture (pp. 282-318). San Francisco:  Jossey-Bass. 
Schneider, B. 1990. The climate for service:  An application of the climate construct. In B. Schneider (Ed.), 

Organizational climate and culture (pp. 383-412). San Francisco:  Jossey-Bass. 
Schneider, B., Salvaggio, A.N. & Subirats, M. 2002. Climate strength: A new direction for climate research.  

Journal of Applied Psychology, 87: 220-229. 
Carr, J., Schmidt, A., Ford, J.K. & DeShon, R. 2003. Climate perceptions matter: A meta-analytic path 

analysis relating molar climate, cognitive and affective states, and individual level work outcomes.  
Journal of Applied Psychology, 88:  605-619. 

Schneider, B., White, S. & Paul, M. 1998. Linking service climate and customer perceptions of service 
quality: Test of a causal model.  Journal of Applied Psychology, 83: 150-163. 

 
Class 8 (22nd October): Organizational Change 
Amis, J., Slack, T. & Hinings, C.R. 2004. The pace, sequence and linearity of radical change. Academy of 
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Management Journal, 47: 15-39. 
Brown, S.L. & Eisenhardt, K.M. 1997. The art of continuous change: Linking complexity theory and time-paced 

evolution in relentlessly shifting organizations. Administrative Science Quarterly, 42: 1-34. 
Denis, J.-L., Lamothe, L., & Langley, A. 2001. The dynamics of collective leadership and strategic change in 

pluralistic organizations. Academy of Management Journal, 44: 809-837. 
Greenwood, R. & Hinings, C.R. 2006. Radical organizational change. In S.R. Clegg, C. Hardy, T.B. Lawrence & 

W.R. Nord (Eds.) The Sage Handbook of Organization Studies (2nd edition) (pp. 469-484). Thousand Oaks, 
CA: Sage. 

Heracleous, L. & Barrett, M. 2001. Organizational change as discourse: Communicative actions and deep 
structures in the context of information technology implementation. Academy of Management Journal, 44: 
755-778. 

Huy, Q.N. 2001. Time, temporal capability, and planned change. Academy of Management Review, 26: 601-623. 
Pettigrew, A. 1987. Context and action in the transformation of the firm. Journal of Management Studies, 24: 

649-670. 
Additional Readings 
Ackroyd, S. & Muzio, D. 2007. The reconstructed professional firm: Explaining change in English legal 

practices. Organization Studies, 28: 729-747. 
Allmendinger, J. & Hackman, J.R. 1996. Organizations in changing environments: the case of East German 

symphony orchestras. Administrative Science Quarterly, 41: 337-369. 
Barrett, A.L, & Cammann, C. 1984. Transitioning to change: Lessons from NSC. In J. Kimberley & R.E. 

Quinn (Eds.), Managing organizational transitions. Homewood, IL: Richard D. Irwin. 
Bartunek, J. 1984. Changing interpretive schemes and organizational restructuring: The example of a 

religious order. Administrative Science Quarterly, 29: 355-373 
Beck, N., Brüderl, J. & Woywode, M. 2008. Momentum or deceleration? Theoretical and methodological 

reflections on the analysis of organizational change. Academy of Management Journal, 51: 413–435. 
Beer, M., Eisenstat, R.A. & Spector, B. 1990. The critical path to corporate renewal. Cambridge, MA: Harvard 

Business School Press. 
Beer, M. & Nohria, N. 2000. Cracking the code of change. Harvard Business Review, 78: 133-141. 
Bercovitz, J. & Feldman, M. 2008. Academic entrepreneurs: Organizational change at the individual level. 

Organization Science, 19: 69-89. 
Child, J., & Smith, C. 1987. The context and process of organizational transformation: Cadbury Ltd. in its 

sector. Journal of Management Studies, 12: 12-27. 
Chittoor, R., Sarkar, M.B., Ray, S. & Aulakh, P.S. 2009. Third-world copycats to emerging multinationals: 

institutional changes and organizational transformation in the Indian pharmaceutical industry. 
Organization Science, 20: 187-205. 

 
Cooper, D.J., Hinings, B., Greenwood, R., & Brown, J.L. 1996. Sedimentation and transformation in 

organizational change: The case of Canadian law firms. Organization Studies, 17: 623-647. 
Dutton, J.E., Ashford, S.J., O’Neill, R.M., & Lawrence, K.A. 2001. Moves that matter: Issue selling and 

organizational change. Academy of Management Journal, 44: 716-736. 
Feldman, M.S. 2000. Organizational routines as a source of continuous change. Organization Science, 11: 611-

629. 
Feldman, M.S. 2004. Resources in emerging structures and processes of change.  Organization Science, 15: 295-

309. 
Fox-Wolfgramm, S.J., Boal, K.B., & Hunt, J.G. 1998. Organizational adaptation to institutional change: A 

comparative study of first-order change in prospector and defender banks. Administrative Science Quarterly, 
43: 87-126. 

Gersick, C.J.G. 1994. Pacing strategic change: The case of a new venture. Academy of Management Journal, 37: 
9-45. 



 

 19

Gersick, C.J.G. 1991. Evolutionary change theories: A multilevel exploration of the punctuated-equilibrium 
paradigm. Academy of Management Review, 16: 10-36. 

Greenwood, R., & Hinings, C.R. 1988. Organizational design types, tracks and the dynamics of strategic change. 
Organization Studies, 9: 293-316. 

Greiner, L.E. 1972. Evolution and revolution as organizations grow. Harvard Business Review, 50(July-August): 
37-46. 

Hackman, R. 1984. The transition that hasn’t happened. In J. Kimberley & R.E. Quinn (Eds.) Managing 
organizational transitions.  Homewood, Ill: Richard D. Irwin. 

Haveman, H.A. 1992. Between a Rock and a Hard Place: Organizational Change under Conditions of 
Fundamental Environmental Transformation. Administrative Science Quarterly, 37: 48-75. 

Hinings, C.R. & Greenwood, R. 1988. The dynamics of strategic change. Oxford: Blackwell. 
Howard-Grenville, J. 2005. The persistence of flexible organizational routines: The role of agency and 

organizational context. Organization Science, 16: 618-636. 
Huy, Q.N. 2002. Emotional balancing of organizational continuity and radical change: The contribution of 

middle managers. Administrative Science Quarterly, 47: 31-69 
Kanter, R.M. 1984. Managing transitions in organizational culture: The case of participative management at 

Honeywell. In J.R. Kimberley & R.E. Quinn (Eds.), Managing organizational transitions: 195-217.  
Homewood, IL: Richard D. Irwin. 

Kanter, R.M. 1983. The change masters. New York: Simon & Schuster. 
Kikulis, L.M., Slack, T., & Hinings, C.R. 1995. Sector-specific patterns of organizational design change. Journal 

of Management Studies, 32: 67-100. 
Kraatz, M.S. & Zajac, E.J. 1996. Cause and consequences of illegitimate organizational change. American 

Sociological Review, 61: 812-836.  
Lüscher, L. & Lewis, M.W. 2008. Organizational change and managerial sensemaking: Working through 

paradox. Academy of Management Journal, 51: 221–240. 
Miller, D. 1982. Evolution and revolution: A quantum view of structural change in organizations. Journal of 

Management Studies, 19: 131-151. 
Miller, D., & Chen, M.-J. 1994. Sources and consequences of competitive inertia. A study of the US airline 

industry. Administrative Science Quarterly, 39. 1-23 
Miller, D., & Friesen, P.H. 1984. Organizations: A quantum view. Englewood Cliffs, NJ: Prentice-Hall, Inc. 
Nadler, D.A., & Tushman, M.L. 1989. Organizational frame bending: Principles for managing reorientation. 

Academy of Management Executive, 3(3): 194-204. 
Park, K.M. 2007. Antecedents of convergence and divergence in strategic positioning: The effects of performance 

and aspiration on the direction of strategic change. Organization Science, 18: 386–402. 
Pettigrew, A.M. 1985. The awakening giant. Oxford: Basil Blackwell. 
Pettigrew, A.M., Ferlie, E., & McKee, L. 1992. Shaping strategic change: Making change in large organizations: 

The case of the National Health Service. London: Sage. 
Pettigrew, A., & Whipp, R. 1993. Managing change for competitive success. Oxford: Blackwell. 
Pettigrew, A.M., Woodman, R.W., & Cameron, K.S. 2001. Studying organizational change and development: 

Challenges for future research. Academy of Management Journal, 44: 697-713. 
Reay, T., Golden-Biddle, K. & Germann, K. 2006.  Legitimizing a new role: Small wins and microprocesses of 

change.  Academy of Management Journal, 49: 977-998. 
Romanelli, E., & Tushman, M. 1994. Organizational transformation as punctuated-equilibrium: An empirical test. 

Academy of Management Journal, 37: 1141-1166. 
Tushman, M.L., & O’Reilly, C.A. 1996. Ambidextrous organizations: Managing evolutionary and revolutionary 

change. California Management Review, 38(4): 8-30. 
Tushman, M.L., & Romanelli, E. 1985. Organizational evolution: A metamorphosis model of convergence and 

reorientation. In L.L. Cummings & B.M. Staw (Eds.), Research in organizational behavior (Vol. 7): 171-222. 
Greenwich, CT: JAI Press. 
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Volkoff, O., Strong, D.M. Elmes, M.B. 2007. Technological embeddedness and organizational change. 
Organization Science, 18: 832-848. 

Washington, M, & Ventresca, M.J. 2004. How organizations change: The role of institutional support 
mechanisms in the incorporation of higher education visibility strategies, 1874-1995. Organization 
Science, 15: 82-97. 

 
Class 9 (29th October): Sensemaking 
Gioia, D.A, & Chittipeddi, K. 1991. Sensemaking and sensegiving in strategic change initiation. Strategic 

Management Journal, 12: 433-448. 
Maitlis, S. 2005. The social processes of organizational sensemaking. Academy of Management Journal, 48: 

21-49. 
Rouleau, L. 2005. Micro-practices of strategic sensemaking and sensegiving: How middle managers interpret 

and sell change every day. Journal of Management Studies, 42: 1413-1441 
Weick, K.E. 1993. The collapse of sensemaking in organizations – the Mann Gulch disaster. Administrative 

Science Quarterly, 38: 628-652. 
Weick, K. 1995. Sensemaking in organizations. Newbury Park, CA: Sage. (chapters 1 and 2) 
Weick, K.E., Sutcliffe, K.M. & Obstfeld,, D.  2005.  Organizing and the process of sensemaking.  

Organization Science, 16: 409-421. 
Additional readings 
Balogun, J., & Johnson, G. 2004. Organizational restructuring and middle manager sensemaking. Academy of 

Management Journal, 47: 523-549. 
Balogun, J., & Johnson, G. 2005. From intended strategies to unintended outcomes: The impact of change 

recipient sensemaking. Organization Studies, 26: 1573-1601. 
Benjamin, B.A. & Podolny, J.M. 1999. Status, quality, and social order in the California wine industry. 

Administrative Science Quarterly, 44: 563-89. 
Garud, R. & Rappa, M.A. 1994. A socio-cognitive model of technology evolution: The case of cochlear 

implants. Organization Science, 5: 344-62. 
Gephart, R.P. 1993.  The textual approach: Risk and blame in disaster sensemaking.  Academy of 

Management Journal, 36: 1465-1514. 
Gioia, D. A., & Thomas, J. B. 1996. Identity, image, and issue interpretation: Sensemaking during strategic 

change in academia. Administrative Science Quarterly, 41: 370-403. 
Hodgkinson, G.P. 1997. Cognitive inertia in a turbulent market: The case of UK residential estate agents. 

Journal of Management Studies, 34: 921-45. 
 
Ibarra, H. & Andrews, S. B. 1993. Power, social influence, and sense making: Effects of network centrality 

and proximity on employee perceptions. Administrative Science Quarterly, 38: 277-303. 
Phillips, M.E. 1994. Industry mindsets: Exploring the cultures of two macro-organizational settings. 

Organization Science, 5: 384-402. 
Porac, J.F., Thomas, H., Wilson, F., Paton, D. & Kanfer, A. 1995. Rivalry and the industry model of Scottish 

knitwear producers. Administrative Science Quarterly, 40: 203-27. 
Resnick, L.B., Levine, J.M., & Teasly, S.D. 1991. Perspectives on socially shared cognition. Washington, 

D.C.: American Psychological Association. 
Stensaker, I. Falkenberg J. & Gronhaug, K. 2008. Implementation activities and organizational sensemaking. 

Journal of Applied Behavioral Science, 44: 162-185. 
Thomas, J. B., Clark, S. M., & Gioia, D. A. 1993. Strategic sensemaking and organizational performance: 

Linkages among scanning, interpretation, action, and outcomes. Academy of Management Journal, 36: 
239-270. 

Weber, K. & Glynn, M.A. 2006. Making sense with institutions: Context, thought, and action in Karl Weick’s 
theory. Organization Studies, 27: 1639-1660. 
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Weick, K.E. 2001. Friendly fire: The accidental shootdown of US black hawks over northern Iraq. 
Administrative Science Quarterly, 46: 147-151. 

Weick, K.E. & Roberts, K.H. 1993. Collective mind in organizations – heedful interrelating on flight decks. 
Administrative Science Quarterly, 38: 357-381. 

Zuckerman, E. 1999. The categorical imperative: Securities analysts and the illegitimacy discount. American 
Journal of Sociology, 104: 1398-1438. 

 
Class 10 (5th November): Power, Politics & Interests in Organizations 
Finkelstein, S. (1992). Power in top management teams: Dimensions, measurement, and validation. Academy 

of Management Journal, 35: 505-38. 
Hardy, C. & Clegg, S.R. (2006) Some dare call it power. In S.R. Clegg, C. Hardy, T.B. Lawrence & W.R. 

Nord (Eds.) The Sage Handbook of Organization Studies (2nd edition) (pp. 469-484). Thousand Oaks, 
CA: Sage. 

Levina, N. & Orlikowski, W.J. (2009). Understanding shifting power relations within and across 
organizations: A critical genre analysis. Academy of Management Journal, 52: 672–703. 

Morgan, G. (1997). Interests, conflict, and power: Organizations as political systems. In G. Morgan Images of 
Organization, pp. 153-214.  London: Sage. 

Pfeffer, J. (1992) Understanding power in organizations. California Management Review, 34(winter), 29-50. 
Walsh, K., Hinings, B., Greenwood, R., & Ranson, S. (1981). Power and advantage in organizations.  

Organization Studies, 2, 131-152. 
Additional readings 
Allen, M.P. 1974. The structure of interorganizational elite co-optation: Interlocking corporate directorates. 

American Sociological Review, 39: 393-406. 
Amis, J., Slack, T. & Hinings, C.R. (2004) The role of interests, power and capacity in strategic change. Journal 

of Sport Management, 18: 158-198. 
Baker, W.E. 1990. Market networks and corporate behaviour. American Journal of Sociology, 96: 589-625. 
Baker, W.E. & Faulkner, R.R. 1993. The social organization of conspiracy: Illegal networks in the heavy 

electrical equipment industry. American Sociological Review, 58: 837-860. 
Banerjee, S.B. 2008. Necrocapitalism. Organization Studies, 29: 1541-1563. 
Barker, J.R. 1993. Tightening the iron cage: Concertive control in self-managing teams. Administrative 

Science Quarterly, 39: 408-37. 
Baum, J.A.C., Li, S.X. & Usher, J.M. 2000. Making the next move: How experimental and vicarious learning 

shape the locations of chains’ acquisition. Administrative Science Quarterly, 45: 766-801. 
Belliveau, M.A., O’Reilly, C.A. & Wade, J.B. 1996. Social capital at the top: Effects of social similarity and 

status on CEO compensation. Academy of Management Journal, 39: 1568-93. 
Cannella, A.A. & Lubatkin, M. 1993. Succession as a sociopolitical process: Internal impediments to outsider 

succession. Academy of Management Journal, 36: 763-93. 
Clawson, D. & Neustadtl, A. 1989. Interlocks, PACs, and corporate conservatism. American Journal of 

Sociology, 94: 749-73. 
Clawson, D., Neustadtl, A. & Scott, D. 1992. Money Talks: Corporate PACs and Political Influence. New 

York: Basic Books. 
Clegg, S. 1998. Foucault, power and organizations. In A. McKinlay & K. Starkey (Eds.) Foucault, 

Management and Organization Theory, pp.29-48. London: Sage. 
Clegg, S.R. 1989. Radical revisions: Power, discipline, and organizations. Organization Studies, 10: 97-115. 
Clegg, S. R. 1989.  Frameworks of power.  London: Penguin Books. 
Clegg, S.R., Courpasson, D. & Phillips, N. 2006. Power in organizations. London: Sage. 
Clemens, E.S. 1993. Organizational repertoires and institutional change: women’s groups and the 

transformation of US politics, 1890–1920, American Journal of Sociology, 98: 755–98. 
Cohen, L.E., Broschak, J.P. & Haveman, H.A. 1998. And then there were more? The effect of organizational 
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sex composition on the hiring and promotion of managers. American Sociological Review, 63: 711-27. 
Davis, G.F. 1999. Financial markets and classes in late capitalism. Paper presented at the Annual Meeting of 

the Academy of Management, Chicago. 
Davis, G.F. & Greve, H.R. 1997. Corporate elite networks and governance changes in the 1980s. American 

Journal of Sociology, 103: 1-37. 
Davis, G.F. & Mizruchi, M.S. 1999. The money center cannot hold: Commercial banks in the U.S. system of 

corporate governance. Administrative Science Quarterly, 44: 215-39. 
Davis, G.F. & Useem, M. 2002. Top management, company directors, and corporate control. In A. Pettigrew, 

H. Thomas and R. Whittington (eds), Handbook of Strategy and Management, pp. 233-59. London: Sage. 
Della Porta, D. & Vannucci, A. 1999. Corrupt Exchanges. New York: Aldine de Gruyter. 
Domhoff, G.W. 1998. Who Rules America? Power and Politics in the Year 2000, 3rd edition. Mountainview, 

CA: Mayfield. 
Finkelstein, S. 1992. Power in top management teams: Dimensions, measurement, and validation. Academy of 

Management Journal, 35: 505-38. 
French, J. P. R. Jr., &  Raven, B. (1960). The bases of social power. In D. Cartwright and A. Zander (eds.), 

Group dynamics (pp. 607-623). New York: Harper and Row. 
Gordon, R., Clegg, S. & Kornberger, M. 2009. Embedded ethics: Discourse and power in the New South 

Wales police service. Organization Studies, 30: 73-99. 
Hickson, D.J., Hinings, C.R., Lee, C.A., Schneck, R.E. & Pennings, J.M. (1971). A strategic contingencies 

theory of intraorganizational power. Administrative Science Quarterly, 16, 216-229. 
Gambetta, D. 1993. The Sicilian Mafia: The Business of Private Protection. Cambridge, MA: Harvard 

University Press. 
Greve, H.R. & Mitsuhashi, H. 2007. Power and glory: Concentrated power in top management teams. 

Organization Studies, 28: 1197-1221. 
Gulati, R. & Westphal, J.D. 1999. Cooperative or controlling? The effects of CEO-board relations and the 

content of interlocks on the formation of joint ventures. Administrative Science Quarterly, 44: 473-506. 
Hambrick, D.C. & Mason, P.A. 1984. Upper echelons: The organization as a reflection of its top managers. 

Academy of Management Review, 9: 193-206. 
Haunschild, P.R. 1993. Interorganizational imitation: The impact of interlocks on corporate acquisition 

activity. Administrative Science Quarterly, 38: 564-92. 
Haunschild, P.R. & Beckman, C.M. 1998. When do interlocks matter?: Alternate sources of information and 

interlock influence. Administrative Science Quarterly, 43: 815-44. 
Ibarra, H. 1992. Homophily and differential returns: Sex-differences in network structure and access in an 

advertising firm. Administrative Science Quarterly, 37: 422-47. 
Kono, C., Palmer, D., Friedland, R. & Zafonte, M. 1998. Lost in space: The geography of corporate 

interlocking directorates. American Journal of Sociology, 103: 863-911. 
Laumann, E.O. & Knoke, D. 1987. The Organizational State: Social Choice in National Policy Domains. 

Madison: University of Wisconsin Press. 
Laumann, E.O. & Pappi, F.U. 1976. Networks of Collective Action: A Perspective on Community Influence 

Systems. New York: Academic Press. 
Lawrence, T.B. 2008. Power, institutions, and organizations. In R. Greenwood, C. Oliver, K. Sahlin & R. 

Suddaby (Eds.), Handbook of organizational institutionalism. Thousand Oaks, CA: Sage. 
Lorsch, J.W. & MacIver, E. 1989. Pawns or potentates: The reality of America’s corporate boards. Boston, 

MA: Harvard Business School Press. 
Lukes, S. (1974). Power: A Radical View. London: Macmillan. 
Mintz, B. & Schwartz, M. 1985. The Power Structure of American Business. Chicago, IL: University of 

Chicago Press. 
Mizruchi, M.S. 1982. The American Corporate Network: 1904-1974. Beverly Hills, CA: Sage Publications. 
Mizruchi, M.S. 1989. Similarity of political behaviour among large American corporations. American Journal 
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of Sociology, 95: 401-24. 
Mizruchi, M.S. 1992. The Structure of Corporate Political Action: Interfirm Relations and their 

Consequences. Cambridge, MA: Harvard University Press.Mizruchi, M.S. 1996. What do interlocks do? 
An analysis, critique, and assessment of research on interlocking directorates. Annual Review of 
Sociology, 22: 271-98. 

Mizruchi, M.S. & Stearns, L.B. 1994. A longitudinal study of borrowing by large American corporations. 
Administrative Science Quarterly, 39: 118-40. 

Morrill, C. 1991. Conflict management, honour, and organizational change. American Journal of Sociology, 
97: 585-621. 

Ocasio, W. 1994. Political dynamics and the circulation of power: CEO succession in large U.S. industrial 
corporations, 1960-1990. Administrative Science Quarterly, 39: 285-312. 

Ocasio, W. 1995. The enactment of economic adversity: A reconciliation of theories of failure-induced 
change and threat-rigidity. In L.L. Cummings and B.M. Staw (Eds), Research in organization behaviour, 
17: 287-331. 

Ocasio, W. 1999. Institutionalized action and corporate governance: The reliance on rules of CEO succession. 
Administrative Science Quarterly, 44: 384-416. 

Ocasio, W. (2002) Organizational power and dependence. In J.A.C. Baum (Ed.) The Blackwell Companion to 
Organizations (pp.363-385). Malden, MA: Blackwell. 

Ocasio, W. & Kim, H. 1999. The circulation of corporate control: Selection of functional backgrounds of new 
CEOs in large US manufacturing firms, 1981-1992. Administrative Science Quarterly, 44: 532-62. 

Palmer, D.A. & Barber, B.M. 2001. Challengers, elites, and owning families: A social class theory of 
corporate acquisitions in the 1960s. Administrative Science Quarterly, 46: 87-120. 

Pfeffer, J. (1992) Understanding power in organizations. California Management Review, 34(winter), 29-50. 
Prechel, H. 1990. Steel and the state: Industry, politics, and business policy formation, 1940-1989. American 

Sociological Review, 55: 648-68. 
Rao, H., Davis, G.F. & Ward, A. 2000. Embeddedness, social identity and mobility: Why firms leave the 

NASDAQ and join the New York Stock Exchange. Administrative Science Quarterly, 45: 268-292. 
Rao, H. & Sivakumar, K. 1999. Institutional sources of boundary-spanning structures: The establishment of 

investor relations departments in the Fortune 500 industrials. Organization Science, 10: 27-42. 
Rehg, M.T, Miceli, M.P., Near, J.P. & Van Scotter, J.R. 2008. Antecedents and outcomes of retaliation 

against whistleblowers: Gender differences and power relationships. Organization Science, 19: 221-240. 
Thornton, P.H. & Ocasio, W. 1999. Institutional logics and the historical contingency of power in 

organizations: Executive succession in the higher education publishing industry, 1958-1990. American 
Journal of Sociology, 105: 801-43. 

Useem, M. 1984. The Inner Circle. New York: Oxford University Press.Useem, M. 1993. Executive Defence: 
Shareholder Power and Corporate Reorganization. Cambridge, MA: Harvard University Press. 

Useem, M. 1996. Investor Capitalism: How Money Managers Are Changing the Face of Corporate America. 
New York: Basic Books. 

Westphal, J.D. & Zajac, E.J. 1998. The symbolic management of stockholders: Corporate governance reforms 
and shareholder reactions. Administrative Science Quarterly, 43: 127-53. 
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